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1. ABOUT OUR PROJECT

- Highlights microaggression in school

* Tell teachers how to avoid it through real cases




2.MOTIVE

* \We learned diversity in this class.
« Many students experience discrimination even if it is unconscious or small.

4

We want teachers to learn the fact and think about discrimination through the manual.



3. THE PROCESS OF MAKING THE MANUAL

Collect the Ask people Make manual
cases of concerned by four-panel
discrimination about cases cartoons!

Each member

asks friends




4. THE CONTENTS OF THE MANUAL

Casel. In the hallway

Case2. Course selection

Case3. Fear for school

Case4. Benightedness

Caseb. Can you speak Japanese?

Case6. Which do you like more?
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5. Feedback

1. Keidai’s friend (man)

“I have felt that teachers change ways of teaching depending on whether
students are male or female, but | haven’t thought about discrimination against
LGBTQ+. So, I think | need to be careful about it. Teachers need to understand
unconscious discrimination.”
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5. Feedback

2. Sei’s friend (man who Is mixed with Vietham and Japan)

“With the increase in the number of Japanese people with the thinking of multi-
ethnic societies and gender-free, | feel that the way of thinking about issues
related to discrimination is steadily changing.”

“I consider that from now on, educational institutions need to address various
discrimination issues and make children aware of them.
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5. Feedback

3. A former college teacher(man)

“Not only the government and teachers but also the students had better work on
thinking the solutions about discrimination occurring in education.”

“I think there are few teachers who say rude things on purpose. Many Japanese
teachers don’t know about the LGBTQ+ or the mixed very much because when
the teachers were young, these thoughts didn’t widespread. If students teach
teachers themselves, the teachers will also learn. In this sense, making this kind
of manual Is very good.”
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5. Feedback

4. A junior high school teacher (man)

« "It is a good manual with experts' opinions and concrete suggestion
Including useful solutions, and gives an oppertunity for teachers to think
about discrimination".
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6. Thoughts

It is important to acknowledge, understand, respect, and care (Go)

By gathering examples, | got other perspectives that | didn’t have. It was the
experience that broaden my horizon. (Rei)

| learned that there are a lot of unconscious bias in school. (Keidai)

| hope that teacher and students can have a better understanding about
“ half ” after reading the manual. (Sei)
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